
ft+n (o to do-ao

{\ ffiilEIRur qH.
rq-{R H{.fi-K Em rfiTF,tlT

zz ur< rszz (rr.)

re , {firfl(, tr fue.qaq zoos

a"'

(e'" rra 5 92;

'"1
I
J ,a#iflnr '

z leaqr zoos

f.,H*#,h*TTH#*"ffi
f{fi I( <ff {rfEt't fqr fiqqrsift, eoos

r{tiw,T, tunn c{ *rar-(r) q( fffii fr(r(1q(HrdrE{rrtafrnrlqEf}, 2o0rl'r".f'ffik**";

fii
l"l:

&f,n



;1.

(aJ- "A.n r t orftnd t fuar irrors 6.r rlE (fr*q) fur--r I

,rsrsrTtET a ei4lq nftq otE d
ffio qsTM si offif + ftrqifu-d E-dq ys <rfud dfi:_
(s) 1r erot qn gfu{ d q-ddlrft Ed d.sr t sr{ 6{i nsir 3rif,ftc, gven e-nt

{si, frr* srffim'rf,, asr{ oilqqrr, B {r. qtq, qerqrft qt fiqtrtr irrqr {€Tfr
t u-r vg<ro at q-rrcor o'{n d oT{ it cfrig-fl o-rcr, sctffi ffiqrfui d
ft-{dq ig fqc e<Tr. ?F-{qT. sd i sar otE zn.r irgcrr{rl 6e{ qd-qd q{d
{q"II fretr qa d o-olq e1 ffi or Mq a-rqr t

(e) ensr+6 {Iarcii +S +cr cRs-rq, or.r,t nen qiBr+t q6. qftqrq Svt. crerftir
frfu-er Vd wan wengffi evr fr-g*ffi qMi d riard-q snR ig ftts
w t cRrfud oTffi s{d tqm o-rfl t

(.T) ,Fyen srf'E{ erBftqq , ftsc.re;fi d sif,,iir .I6iard} ftf uftfum.or+,
qrm- {EIq ct Erqmq fm e+rtjEo a-fr gi eru_e-wr sqsel otrql, g{q-{
qti,rsF'm ftrieq rstr !:s w-t n?k-s fffiq sE{rsn Efrtr+o ortr r

(s) sq$ff 6rqT d orfldR-ff,ge tan orR-ff 3Tltrhqc 1ni fr.qqq-& nen.ft-6n oflftft

rr+o t aff-o ftqti d erCsc orql or fiqrrq orcr trj ?F{qrcr r

4- ffi+o q-E r-,t6n rp wr arkff risrf d {ffqTt oiE d 6+qftfud rlq dli:*

t{qr< 'in" (ffitwtlt) rl froq< looo.

:

!

ito rlii iEI qrq I)?nfl / men Bgfu i/ qqBd TE,/
IrqS{IIFI St

a-d-{fiq

2 3

@$rtf
I etuqffiffi- clfd cE 12.000 - 16,500

2 c{s$q tqr*Er clTd qs 10,000 - 15200

J fums+nil so%rffi so% Srrff frgfrn 6,500 - 10,500

IEqqEffi--
I f+{te{ir giqH q< 6,500 - 10,500

2 fttei-o (cRsaaT- S-,qa q< 6,500 - 10,500

3 Tfr irqtt{iq; so%ffi so% S* ftgfan 5,500 * 9,000

4 ge mri*an, (erguwa) orG-flqo /airgqqrd) trs I oT dl,{a q( 5,500 - 9,000

5 5-cq sqT"{w6 FR-d-6i) si'furT{6 (cR-d-rr) fc I iFr fmd {E 5.500 - 9,000

6 uqr{R eqi{ laft-dt drir vdFt fnqrfls cSETr) 3Ttr{r{6

(frft.d ns I, q4}fl{o, sr1iyro ns I,

otfuflqo (frfu-6) vq srB-qrqqt

crgi$6 ?Fr qqBf, q-q I

4,500 - 7,000

eTk{rq-6 {iqrf

I 3{G-r.|q.6. .ftdt-6) te I qE-flTfi ffaErd) orirqe qs 
r 4,000 - 6,000



fu{rt( qqe (gglmlq) t3 lkdcr 2oor
r-..**'

(i)

(iD

{d d {$-{r cq

ia-cq ft-qr qrar B t

f€cr$ d aifr it n ff engu,na o'd tg fr*s sc t cRrft-d fuqr

qr\'ql t dffi ergerrra ffitfuo frrcTfl 6t qQq-dT cq *.rol d omm

qt ctkqr+m (elrgn{qTa) d q< w qtnft -ii tg fu4r ftqr qrC{n. t

eitrcrq'o @n-, 3ifuilqm 3r5icr-fi €srf d zs cftcrd qdt s)
RmrS am ffi * rr{r qrqrr I glfufl-qr (ftfr-{) d qE qr cHft
gFf,s' fucrd ti furiRd qrqqr+ S oSrm furnrho qfun Eln ot
qffi q-qfu s{Eflqo (erlesro) d tre q{ ffi s0-{dT ss dF{dr

d eftig cr d,ft r ris'f 4i Q;s RkFf d?ff frgfto grtrtrt
srcltr qfq qqk qrf,r q effi fu qtq ftiq$ sT.d c-S d'i E d
ffi furft ii rgon e1 3rjqfr yrkr 6-1 6Eft 1igfu A cfrsrd t
Ekolursrfft I

qrnsR eerr iAfu6 d qs s{ qrrq qs frqq n MRH fuqrit d
rgrm effinrro Faft-o) Z orfuqr{ro ergAeo Z orB';trq-o' Cdfr'6)

is I 7 uD-trro q-di$m ns I t frqr c-r\rrfi | qrtrEn sqm

fr&-6 d qE c{ qirq tg frqFnq fteT cfrsir m ot\nft I Es qtwr

t d-{q A-$ 6ffii o1 qr.r ,ni ftqr qK'.n -i sq t 6q i-fio.

s-S"t et I

efi-cTrr(stTg:rqTd) i-c t t ffi st'{iT Cs q)lq-dr d efltIN q{

3ifiqrr6(3rTgqwf,) q t A qryrfr t eftcTqo(fufto) trs r \F
slfuTrro GrgAqO is I ti ffi qQ-q-dr s, q\"rq-dT d aflqR rn

orErflqe'fttuF) rs erft{rqo orjelr+ qt d0qil q-fi t d or\,,frt

6'ft

<;.

(iii)

(iv)

2 +rBqTq-6 Gr-fi$-i6) ns I 8flI]_{rqo (o;Ttr-,crr) 6t ql+rd q{ I 4,000 - 6,000

J oErrro (eram-a) *s I efit]_{r{6 (s-FXqqrd) 6T Sqd qq 4,000 * 6,000

4 sTEiTq'o (asfi) +s I 3Tl*{Rr6 (El-irs.) ol d=rd q( 4,000 - 6,000

5 aGlrro (fufu,F),/ sr5iqs 7E clil{rd *lEl} ligrF ,/ 2s shtYr{

qffi
3,200 - 4,900

6 Gil*rTu.6 FTSsrTd) *cyo* -fr1 q fi9rteln l* fiafi 6r

dE-o qs

3,200 - 4,900

7 ufu+uo (arcro) lq[II€I (qrcffi) or uIffi qE 3,200 - 4,S00

ffi riqf
1 fr$rfi dsffi 3,050 - 4,590

2 ffi (tna-o) drffffi 3,050 - 4,590

rrld :- (i) ftqr-S riflf n rd d {ftm-r ns5 lti am crq6 o}E d qdr oi

(v)



(vi)

frErt rrcIe (amft<q) lr kr*r zool

st&ilqo(a,di-6) trs r q ,ffi sfr-{dr qif q}.{dr d crtm q*

orFrt*frr"r) it t ff iillfi |

Tm qqriyr6(3Tqqcrd) d qs q{ d={fr T0-q-dr \d gq-dT d omm qr
qtsTu-o(eryrcTd) fs r t fr Brq,ff I Td eqripr6 ris,f d so cftprd
v-< eft--+ro(ft&o) te I cs 3{fi-rTwF Fr-Srro') ts I si trqr{n
UEtq frft6 d qgrr EO.qdT qff d 3rgwn rqqdT qri d,+o S ornm

c{ lrft vr\.,ff I Tfr sq&r6(clt{d-{) d qs qr m sS{dT qd drq-dr
d eflrrn w srtr{rq6(qra-o) is r t fr qri"fr 

r

fteq-6 6 qe q{ c}-Tfr qturf,r \d .fr-erdT d 3fls{E qr Xd
HqTacriF (ongerqTd) yq x-cr sqrtcrfi sn qg-sd sflq-fl q.A d
srSsn S ur\nfr r ft0sr'6 (cftq-f,{) d qs .n ffi cft+ar Vq

+i:q-f,r d'etlrln q{ IF lgqTayrm (cR-q-6{) t fi qrvrfr 
|

vo' q{ + qmt r< w c}qft o1 +.rdrsD-trff drrfr qi orffi6 c?i

c$rsft-r gw ftrnrr d gnr rrq-q qqq qt frqffud ol rlrq t

ftftq ae d rd qs qff Ag ff qri erfi trrftRo cRsrcii 6r
{em ftET{ 6+qlt qqrr qrd'T + fr-e$Esrq tflffuo f+-qr qr\,fl 

r

{Rft, !$n wt sFffr 6ffi tdlrri d filq, orjq* -
I d oEqR dFft I

d-rd rige off A ii-{-d q-d rr< ffi d *'q dfi r

(vii)

(viii)

(i*)

(x)

(xi)

(z)

(xii) scr sFtf, wrff risrf qr;q wftq dfi r

-EEI< T6 w qrFfi rirr6{ d v5a ,v d qq ffifun Ett:-

6) - Sqras kR d crq ffi"6 nt{rftrTfl 3{-{rqqBd rs. S srrFto fq c{nsfuq,
gun ftrrm.Enr q-rtqiqr t qt qri t sr ltr6n offi qqq qlqi,r +1
q-Jcrsr q{ @ em ,{i sfi d d?.lr d.*q cfireTur lieTn. ft,{eT t En

fufu-ifl-o 6r w rqrteq ftqrT Enr q{relTrn t q{T qF t, or c-de erlqp
-ttiqffnt I

i50 c€ 6I Crq *-dil,/ffi
I lo-g qqilq{ ffiE r.h
2. qwieft --ffiE k
3. qqiTff $68 h
4. {r"fr ---frfi-ffi
5. ffi sfrffiE
6. v*il$qr -ffi-ffiH
'7. FFIT ffi-ffi
8. ri-Sr ---ffiffi
9. ql] -ffiE rh
10. gr5-4r9r sdiF iH
I s6i Srfr ff th



5-

Eqr< rqe (qsrafiq) rr fvrr<< zoos

qETqqltET gr$ Rffii of orftq1"-i1 frEn 6ffi qfi 3Trdlrr 6i
,ffi qrc.fr ft-qrd entrr qi Rftf,S fr"f,rfur sff oritfr r srffR-o

*,q-dT R-dtfr ffiq fi-6r{ offir qq1 ir+{r gqr rrfuo qfrft am dt
qri,ft t aerqrE ftfu-a sftfl fuors m.ffi qun enqlrr Ern dl
oK'frt frkd c0EIr d ftf rrr6{€-q \d yrfifur iilis ol q-df or
l+IfilT G".ilrT Ertr ft-6n oftn$ qrrq Biltilq S qsqd t fu-qT

qT\rrn | ftfun qff$T { crw ff d eTrqR qr $,rIgET q.fi R-6lr

offi qq-q sndrrr 6m d.lrtr d qTcrn, efit oegvx Rrcrfi 6 q{

'rt F^gfril ig orsrsr {orffcrter qn ffi qnnftr

ffi u-{rffi qqrier rYn r

"qn-or tmFm cTd-dr if{6 qr ewd rrqoer d,ft t

T{dq sirg re E{ *fr 1:ri oTfio-dq BflC Tfr d,ft d fqar sron
'EnT TTq-lrrrq q{ frefftd d iarq I

3rrq clrftfto 3ffi Te rFfr qi sni$ e1 Fqkr ig gfuq.E-ifr-o
,ti furfR-a E r

dt qpq ti Ttrqr qtffl+ ri[".{ * er<,in ifr6 +drqtlft d sq t
qT4.d * qd +q qk. qi fia.ddr *i * enqn qr tF- aar$r1 *
-Eq d ordra * d rfi*ff fuffi d crcfusrfl F ftflrd-+rq fiftfi qs

1ffir<f{*^ ltIR frq1r d a-6-w s1gqr s940 ffi- raloo/g: d a-d-r

kftK +6nT Eqr qqq sqq q{ H r{ liqf{"r d' equn e qdft,

eh i-€ e{r+q? t{ Eh[ W tqrn q'ffi sfi srdq 6sr ertdBa st<

Ss ftfuR ctsrr i qFr *n d,n r

FC-6 om \lo qrm fr cffeq'n-{ crsB qq €i, ffi qqrw di d
fls {€ qqTter fl-{T qge f.rqr orV.n qR n dgfu S q}."q crn
qTqn | *ige d \'6 orM prd q-dmc-s ffiq ei'{t r €gfu d
Td gffi qfrrer"r q str Etir srM d.nr Fqtud ltFJ t fr{
esl d i,r<r gtsqTff cRmi"r ti sffi,fdT qr+ TS 6ti qld tnffqt o)
q.qriqr em to t rerqr w wdrn I t-sT d Eeri sri d frE€
+i.i rff opqrnfi qrq'rS d-n't ftclq qRfurft i qedr ffi ,/
t*ccT Z qrd., grstg qT €r;q c-'Tq sorq-nr c?i qrro d ord d qm

(0

(iD

(iiD

(iv)

(v)

(vi)

(vii)

3rk{rq-6 fqrd-d d ftgfu \,ri ffid - (1) RIqIA



eA< rrqa (r&mner) 13 fioql 2165

dri d o.nq qr sRnrur o1 aq-+wn .r6t Eli ?ht ftrh q cfreqqlq
3r4tr 6t qo' 3rfdfrrfi s.{ d ftg fumrftd fr"or q *4rn ,

(z) ffi erf,6)

(D rerqqrier Er{r Rftid of $fufia{r ft-6n m'ffi q-fi 3ndq o} M
qt\nfi ffi oflrrr{ Tr Rffi frHtc-q drn r ttrtft.-q, q}..q-n {ii+st dq
G-ar ofiqrfr qq-q on*iT anr rrFd sftft cnr d qrhft I cdrsqki
ftfua cftTr ft-$rq s{qlt qqq snq}q gm fr qrrrffr frfud cteil d
fac crds-6'q gs nr$ft{ qiq -.fi {d ol ftqfuq frqFr enr F-6ri
offi zrqc arst'T d cqssf t fu-q1 qvqy l ftfud cftil t crw &i6t
d.qrqw qr tunUq q.S frErr sffi aqq onqtrr enr tw +T qr\nft 

I

qq6 B-Fffqqnf o) qtet qra-c ,-nq d qr.r -,i-{r qg-Tr oen frct qrrc
cfr&fi d oilqm q* ciioq iqr q.* d-qri a1 qr\nfr w argvn sTrfr{r gnr
or-gviw d urwft r

(ii) ftgfu q-qrfuFrfi e,qrter dt-,i r

(iii) q{ilq $HFro, o-d-dT &6 qr scd rrrftT d,fr r

(iv) qrtm eirg ta o{ *ff Vi erfuotrq onS s-& E},ft qt qrrom C1gr fiIIq
q{rq q-{ ftqffk qi qq 

t

(v) 3lq cn$ftm ffi qfi i},ff q) sriqff (aroo) +1 ftgfu ig gfuH

es"otftrlftat I

(vi) +e qfff $ Tr<$ qlfdfl {'rlar * €rdrld tfr,r anq,i'fr d sq d qrdra

t. se' +C qk d fis-erd Eri * qrqn qc tifi n-dqqtfr * sq {
odm t ql qlqt FqlR t srqkaidr qq ftfhd-+loT 6rni+- lg qynqft.s

qun ieum * Tm-fr riqr ss+o ffi*- r aroozgl * trer aqr vrFr rFFr

vr H ,ri f+rf{q d e-i<n { qr+t, sth t-d qrEfi t{ d,n qs fdfl{
qtrqffi q+l endq cm eTdfq( Efs qs fdfsn cfrsr q qrq *tt Eir[ r

(vii) fum o,ff y6 Hrd a1 qffeqqm oroff qq,61. ffi eqm oli d
qrs {+ qqriEr gRT qgE ft-qr qrvrn, qft n €gfr d fr,q qr&

RN-nt ege qff gqr orFrsr4 rrd qidqc-q ffi.s dfr rfigfu d {d
Sffi cFEt T n qdrt Ei-qr oit+.nd E).nt ltgfu ftE t d-r sd d
er<r gffi cRfti"r +t s.rfl"lm crq rS o*i s.rd inHq} +i sqri€i
sr{l *qr t rerqr qr wdqr t i-qr t rat qri S fr..$-€ ot{ $
erqrileq qrq c-S drnr vqrqer d grtr fttq qftftift dqer ffi /
\td+, / qrd., EEt-s qT €rdr ngEr werrrcr gri rrro d erd q uw tti



- 
ft?n ma (qqrsr(!r) ra ftl?jrr zoor _ 

' : f
d onor qr cRreror d q+en qs dri sn fuTft { ffi*.rl
\r{r G{hftfi s{ d ftc B,srrrto ft-qr s#r r

(i) TtrqqrieT grqt RAildt of eTtsqril{r ft.il o{-dTfi qq{ onsrrr iF}
.ifr qtlff fus-d eflrrn cs ftfrRi sT ftErrE *.n r nrftR-o q),rrm

of Biq ft-6rq irdqt qqr on+T EriT rrftd s.Eft em cft ortfr t

d-flqqq ft-6lr ofqrft aqq cndrrr EnT orfurTqo oi-{a$6 gd
slBilqo (frft-6) ftt eilFr<i?rrr ftko cteil fr ur\,,fr; qrgqoq

V{ snfrR-o wq ol c-st or f+d-*rr fuTrT 6rgr qin sTdn + Tirqet
e foql Rryrrr t sm cfr$ri]it i crfl oid d elqn tn T"n{"r qfl
q-{ri qTyrfr w srfu-qrqs srgqqzr dsir qHlTqo (fufr..6) a1 ftgfu
t ddEfl srgrw rowriser qn rifi orc.,ftt

Es 6tE i effi ig, rir ftirFffs ft{fr qfrfr o"r rr6q rrer{rrnier

fm fu-qr'qr\..n t

ffi cErffi vqr+Er dtt r

qtnr $erFro erfor ffifrVe rn sfld sq-ms{ d{frt
frfi q-tr fu =p-or urg re zr{ drft c.i orft."qidq ong {& d,fr sn
llt?Dl{ ERI qrrq s{rii qq f{Elflto +1 vrq 1

3iE'flqs (ftft-o)7 oiftirqo srJArTs, d.rsi w €$ ftEfu ffiEd
trr{rR-o' qiq s-* Et fr d +met ot FgAn. ig Sft.rr 5-s6 {
furfR-a it
fifr q-ff t ES-.F off go r,rd at c0e+rcm sc& w {tt. fuqd
qqrw *i d qrq fd qcrissr gnr fige fuqr q6,rTr qR t {igfr
d q),s qtn qrqt I rigfu of g6 3Tffi srd €dsy-{ ffits W
E-@ Hfu rrs q{ *r{f,r +1 er+rm dff I ftg-fi offii d rigfr t
t{ gffi qRrciq WHq irffi,f drfl erFrsTd ir,nr ffi qn

ftD t frq qd d ar<r gffi cfrRror ri t.trdi crq Tfl fii
qd 6ffi1 s) lgrTt€r gm $fl t Eerrrr qr s-Srn r t-qr t Ecrt
-,iri S fu$-d ot{ lfi 3r,qa-{q qrq;rS drrnt

(4) orfu{rqo (qrd-O

fM (arc-o) qfi elqft Tfi-rrf,r vq +,Tdr d 311qx sr oTB-flqs

(aroo) dv-{wduffi 
1

(i')

(iii)

(iv)

(v)

(vi)

(viD

(i)



a

Tqn 
ny (rsnrer) rs furi\:sos

cffi d ts crsqrq d& dfi qI ftqq -s d sq_ffqq (3) t forfRd
tr

3rfu{rqo @fu'o) Z 3rErmfi ir{t{r6 ,/ irEflqo (ftfudF) n_s I
,z qfoflq-r Frdiym) ts r d d-+a {$ 6{ fu.dn ornon s} s{
e-o dr*r ol ord e-dq-qc-fi iiq t f{cTkd fu-qr dr mn sff 3[qB
t v++r ffidl* qti en*q gdq-s{fi q1q1 l1qr 6}, sn g
Tor€qriET d grir fuTr,frq der qftff n q.ffiil EH an or{qfr
q-elq of q\Eft t vo q-ftelr it str Eii c{ qqrflr cqr{ ftfio. d
tr< qr q{q {ArdT, qtq-d.r si t€r fr-g d eimv q_s frqr qKrrr 

r

ffi q-qr0-'olt w-rerffcrter *i r

Eq qE cr dr-dft tg fr--qm reisrr?er Er*r rrEd fuinfrq q)Efd
r&ft am fu-qt ilvfl r

furrftq shii vftft smr dqT( dt rm orffi q-grffqriET 6t ffi
ort'fr t ntqrilq s*rd eflqx qq sq_rtmqrier u)=rfr fiAyr trT
oti r

lffi d srq qEttlrq ftaq- 5 g w- Ft-qq (s) it sF{-d qreq|{ d
qqn dtt r

(ii)

6-

(i)

(iD

(iiD

(iu)

(v)

7.

O Xe mitvo +1 €* l.rgfu o1 oi-ddT Tfi +t !il tuqq s(rX) n
ftft-o t r

(i, fuk7 6q6 qflffi gq-qersqrieT tsit I

(iii) gfl rrE rN m--qft ig fr-4R + ftq fuflrftq d.1ft ffift t61 tp6q
rrerscr+er ERI ftqr "{rir[ I

(iv) IIBfr AriT dqn qn -.T-fi 6Tffi rdrflqriq1 o.f r}6 er1.,fr a-cqrqrd
gtr;i slErr{ qr qq-qEffifftET etTR qRn ffo otir

(v) S$ q-ff t Fg-fi" q-<rffi T6 trrm st qteqqrq ersD w {ii,
M sqrra *i d qn mge d.d.,q cri qri cr E€ sq_q_6r*rqitEr

{c c-d qr mnft fr'.qq- + i qp6 crqqdi d ergqrr ffio ehft r



fcSn rrra (rarrnor; 1, triTr zors :

.l

6FlI FgE fu-qr qrt'.n r sI& qfi srFqld $d ri-dsc_s tETft+s Ei
s-.-r wfu qE qi qt{rdT o1 m-ar Vi fuiT..Aq qdHT t 3:ffirtot dnt l ,E/^\ Gr5- 

- ^^

(i) gr qs) w fi={ft d ftfu a.nau dFrft qfr.fr iFr rrd;r rrilwqrier ETn
fu-fl qilrn 

r

(ii) fr'{Fffq qF{fr isftfr afi q-grisr d 3iTrrm trr d=ryft qs ft.ffi fuul
Blv,TI olh, f,-fud d=qft entqr r6rs{Ttq.r ETn ff-a ftq iil\,qr I 

o.-

frflftq qdr d so q.frcrf, qE SFfi mf, t qi qr+n efts {Is so cffiard rrE
ftfrerfi t d-cft Enr,Tt qr*ri 

I

(iil rr+1 ffgfu / rigfu ,/ ctqfr ,/ lTRnioT ,/ qr$cR6 EQq-or Z si.qd
q-qTMqy d qrq cricfuo sfiTf,T G ar<s *u trd qrs.R em ernet
BqTeitrfi riq,f d frC FqfRn Mf \rq sb-qr d ergw tsrff r(ii0 frS,t-ffi d frs qr-ffi rer sfi-6-dq s{rgsqr W ?roR6, / ftTem s_df,T
Tffeqq'q qqft c{rfr sfi q-tr t ficffi'.ffi.ft vc*fffi-* *iqrf d q-flffidf..d
ftT fufin qa-oq oirg Sqr / qts.odq ong Sqr ,/ vtTfrRo ,/ erqTFr-d
ord-m z qtcqqn eroft g q..qn Efi ,

@) &rorqqrierr(q{gtqh,- - :

(i) ltfrern siE q fu-dT sqriqr d trs q{ ffi Ag aaon $erFro
'qi,qnT *ro-o drrft t

(ii) ffi d ftT B-qmQt fuTFfiq elrfr sBi? or.rcc fr6r et6 t-dr

o

gc-€i w ffi gs er.q tqr srif qi6n Er{r ftqfRfl M Si cft.qT +
erttrq dfr ,

€rlgeo-o,Wfrqrd{(T{ffi-
(i) Ec .rdt.R Fgfu ftEii offi q-+q silqlT +1 cr-gqrsr d eqwv ot

Til\Efr I

1ii; w.-rrrefier-frCfu c<rffi dfn r

(iii) Eq q{t d ftc al-fdi, t-sr crd erR rS d,fr d ci$Fr6 rroTff ffi
tif.Mftot 

r

fffrq-o

8.

(1)

(i)

_ 
stTqtT d qwfl ,/ riilg +1 orqerfrr d fr-qr qr\,"rfi 

|



t5 ft{r1 q6. (C.fis6rr) r: Rr6rr< zoos
'10. sTe ? q{i q-r ffi _

(i) qE $fi futu t qt qrqt 
I

(i, sqRer ftgfu r<rtuo1q dri ,

(iii) {q q-q} q.i ftgfu tg qqi qerwqr.eEr ariT Bqr+Er st Btqerf,r f;qftn C6 ilqq \5ts.ft CRr afi drglfr I Estt d cric_dq qqjtEr ri.i.furrt * 1,o 3r{qft_d qTfr ,/ qcqrft o.r v<E gq1 
1(iv) E-q qsi d ftc arddr, tsr ?Td wft a-fi +,t mi *_dft.d Erolt fui it

ftqfRd B I

(v) dq,rrfu qr Trtqr qTtr+ €rer d qd,fd.tf{ql. diril,t S sq { orfm
+ rF. & qk qr ffi Eri d ersrR !r: tfi-s.+d_fl+.fr * ,sq d
s,rd.if, * qi st6 fBf+a { cn{frqmr qs fufqftfiq fifiis Ss g{rqfrd
gvrr frrn d.rt-*-fr eEqi ss+o Rrrq,- t azoougl S il{d fr&rd +qtt
Ts{ qrrI qrFr c{ H lrq fiqfor S q-{€R t qr+r,} 

r

11. %qrtqr_
gft-s-q*rd +t qq z qq rz oen gfuw rrco d ftrrq e d crqqrli d.o5wmmqrier s{nr-qrm qr *anfl d-q 3ir+sr trd w str-d t M q6 qrq--dr E)rftdm B q-6rf+irTo-vs-sneff rraB0efir, ftrn d am Fr,td ffi.d gfuq otTtv+t+fft t

12. @s_qftrt_
llFir qTqfi d E,ff fr-qq ,/ qRq{ cd qripT ss S_qr d s.rfqi d tt 1rlfiqrrd n qi Aq .iiqq d ff? 3{r6rft_d n e}, q_a_q aq d,t r ire sS Esq ni

rs'frqqrf,fr n -qptd 
"r6t d. d eris t enrefi rrao;,"r_ drtdi. |{sA {dd lr$ ftqq / cntw 7 crjtsr qrfi fiq&.o er$ qnt 

r

fun-v'"m6 * o,t$ t.
ero qodo frralF

rt-ron d ongotr qq qft-q,

Ts fuilrT I

m e{qr^- vf,zrqo*o7.tsss7o.r ...h.Q.^21..,..,.. roqe ..,7..,-..1-...-_.-oJ oi
11,:51Xy 5":rq.r&-or Tc?iqrd d sreoTi ri .rf,E EtrT q-6TRTd fuqT qrdr t,w qrrd ifltrtrTt=r 6 qa.ri< eae d {frs (3) d 3rdf{ s,..}fr rns.r q B_df, crfiqrrr ;flftq.-d crd s{sl wtto]T r

. @=v-wwa+err-ivrt,
erb I'o4o ftrqw '

{Jr+T d eilgafr w iifrq" _

.g:il+nr t - -



rqEr(Iqa (rfi-rslttT) 1s 147f,R 20oE 1l



frqR rrcE (qvrsr<[I) re |€.orr< zocs

crq-qfr - II

tn- R--av ao len qrFff riT-di d rh s{furft dfr d F.q.ftrkd q( dti:_

s- 5wrtrq RTt d e-q ffir6 n"i qftffi lrs fi1Tft&-d Eti ,_

q- ft'av r5o q{il arFfr-ddlq qpnTur riern, f+rcr ti srq Ffu {Mqh{ snE
oT frftrf,it qoMr iFr \rc6 qq d,Tr, ffrsri q{iefic{ qndqgk d emrn rn
wr*eq frqrq gm ft"qr o[,.n t

iFo rlii iD.r q m-fi,/fiffiffi
I .ffi_- qEn ligffi

io-d qicr HEn ligfh

Ir{ iD,] qFI



Notilication

Bihar Home Guards Service Rules. 2005

t 
ffil) These Rules may be called the Bihar

\?) It shall extt,nd ro rhe whole ofthe Srate of Bihar.(3) It shall come into force on the da& of it, prtfi*tb, ir,f,e Official Gazette.

2- Definitions, - In these Rules, unless the sontexf otherwlse requires i
(a)
(b)
(c)

(d)
(e)
(D

(e)

(h)

(i)
0)
(k)

'tsihar l:Iome Guards Act,, means the_ Bihar Home Guards Act, 1947 ;'tsihar Home Guards Rules', means th" nif,* fi"." il.a', f,irf"r, rss: ,"Bihar Home Guards Service,, means ttre ,ata.ieJ ofticJs-urrO-p-"..orn"f ofthe Stat€ Home Guards Service :
"Govemor" means the Govemo; of Bihar ;"Govemment,, means the Governrnent of Bihar ;"Commandant General,' means Com-arauni General of Home GuaidsServices of Bihar ;

' Additional Commaridant General,, means Additional Commandant
Greneral ofHome Guards Services of Bihar ;'Deput),. Commandant General', means Deputy Commandant General ofHome Guards Services of Bihar :
"Commandant" means Commandant ofHome Guards Services of Bihar ;"Headquarter', means the oflice of Co*-uno*i cr,*rl-r, iil*Jbi.a, ,"Home Guards" means a person appointed u. u Ho.e Cu*Juof*t"".under section 2(a) of the Home Guards Act, 1947 

"nJ 
* l-"iLif .'c ortlr"Home Guards Rules, l9S3 ;

"Police Manual" means Bihar police Manual, l97g (as amended &om timeto time) ;

'Department" means the Home (Special) Department of the Govemment ofBihar.

,,fj::,,*":":F:j#
and employees ofthe different grade ,niu U. J, i"ii"*.'. 

*"-'

(a) To train the Home Guards to enable them to serve as an auxiliary to thepolice and generally help 
^in 

maintairr.rirg irt"*J 
""cllrity, 

,o tap *f,,community in any kind of emergency, L air raid, a-fire, a flood, anepidemic, natual disasters etc. ro lrovide them lealership in ctischarging
the above responsibilities, to maint;in frigh fevet oiaiscipii'ne and morale inthe forcc and to be responsible for tUeir rietfare.

(b) To raise specially tained functional rmits to provide essential services, such
as motor transport, pioneer and enginee.r groups, fire brigades, nursing hndfirst aid, operation ofwarer and poie".rpiry i"rhil"t ii, .rc.

fl)

(m)
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(c) Deputation of home guards in accordance with the Home Guards Act /
Rules, to provide uniform and accouterments as provided from time to time
by the headquarter, to exercise administrative iontrol over them and to
ensure fi nancial discipline.

(d) In addirion ro the above duties to clischarge functions as raid down in the
Home Guards Act and Ruies as well as the police Manual and to ger those
Rules irnplemented.

4- Salaried oosts. -(l) The uniformed Bihar Home Guards service cadres will
consist ofthe follo

st.
No.

Name of Post Promotion / direct
appointment / s€lectiorn

post

Pay Scale

I ) 3 4
elh&andsnt Cadre

I Senior Divisional Commandant Promotion post r2,000 - 16,500
2 Divisional Commandant Promotion post 10,000 - 15.200
3 District Commandant 500% promotion 50% direct

recruitment
6,500 - 10,500

eelltnany Comnnander Cadre
I Inspector Promotion post 6,500 - 10.500
2 Inspector (Transport) Promotion post 6,500 - 10,500
3 Company Commander 50% promotion 50% direct

fecruitment
5,500 - 9,000

4 Company Commander
(Armourer)

Promotion post for Havildar
(Armourer) Grade I

s,s00 - 9,000

5 Company Commander
(Transport)

Promotion post for Havildar
(Driver) Grade I

5,500 - 9,000

6 Jamadar Head Clerk Sel€ction post for Accounts
pass (departrnental

examination) personnel of
the Havildar (Clerk) Grade

I, Havildar (Inskuctor)
Grade I, Havildar (Clerk)
and Havildar Instructor.

4,500 - 7,000

Havildar Cadre
I Havildar (Clerk) Crade I Promotion post for Havildar

(Clerk)
4,000 - 6,000

2 Havildar (Instructol:) Grade I Promotion post for Havildar
(lnstructor)

4,000 - 6,000

3 Havildar (Armourer) Grade I Promotion post for Havildar
{Armourer)

.4,000 - 6,000

4 Havildar @river) Grade I Promotion post for Havildar
(Driver)

4,000 - 6,000

5 Havildar(Clerk)/ Havildar
Instructor

75o/o direct recruifrnent 25Yo
promotion

3,200 - 4,900

6 Havildar (Armourer) Promotion post for Sepoys
trained for Armourer work.

3,200 - 4,900

7 Havildar (Driver) Promotion post for Sepoy
(Driver)

3,200 - 4,900

Seoov Cadre
I Sepoy Dhect recruitment 3,0s0 - 4,590
2 !9p9y (driver) Dhect recruitment 3,050 * 4.590
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Note i

(D

(iD

(v)

(vii)

(viiD

(iii)

The earlier sanctioned posts of Naik and Lance Naik have been
amalgamated with the posls of Sepoy.

From amongst the Sepoys, personnel wi[ be trained to do the work of
amourer. Only such Sepoys who have been trained as armourer would
be considered for promotion to the posts of Havildar (Annourer),
according to seniority and fihess.

2504 posts of the cadre strength of Havild:r (Cterk) and Havildar
Instructor will be fitled up by promotion of Seipoys, wh;reas promotion
to the post of Havildar (Instructor) will be conslderert on thi basis of
seniority and fitness. For promotion to the post of Havildar (Clerk)
departmental examination prescribed in the police Manual will be-taken.
Th-e- Remainin-g cadre stength \.vill be filled up by direct recruitment. If
sutticient number of fit Sepoys are not available for promotion then
with the permission of thi golt. direct recruif,nent percentage may be
increased-

Sebction to the post of Jamadar Head Clerk will be done as prescribed
in these rules from Havildar (Clerk) / Havildar Insrructor I Havildar
(Clerk) G-rade 1/ Havildar (Instructor) Grade I. For selection to the post
of Jamadhar Head Clerk a departmental account examination will be
taken. In this examination only those persomel will be eligible who are
at least matiic lass.

Prornotion to the post of Havildar (Armourer) Grade I will be done as
per seniority from fit Havildar (Armourers). promotion to the post rif
Havildar (Clerk) Grade I and Havildar (Instructor) Grade I will be done
by seniority and fitness ftom the gradation list of Havildar(Clerk) and
Havildar (Instructor). Promotion to the post offlavildar (DriveO Grade I
will be done from Havildar (Driver).

Promotion to the post of Company Commander (Armourer) will be
done from Havildar (Armourer) Grade I as per seniority and fitness.
50oZ posts of the cadre strength of the Company Cnmmander will be
filled up by promotion on the basis of a joint seniority list of Havildar
(Clerk) Grade I, Havildar (Instructor) Grade I and Jamadar Head Clerk
as per seniority and fitness. Promotion to the post of Company
Commander (Transport) will be done from the Havildar (Driver) Grade
I as per seniority and fitness.

Pron:ofion to the post of Inspector will be done according to seniority
and fihess from a joint gradation list of Company Commander
(Armourer) and Company Commander. prornotion to the post of
Inspector (Transport) will be done as per seniority and fitness &om
Cornpany Commander (Transport).

The KALAWADHI for promotion .&om one post to the other shall be
as prescribed by the Persomel & Administrative Reforms Department
from time to time.

The place of physical tests for recruitment to differ€nt posts, will be
located as directed by the Bihar Statf Selection Commission.
The Organizational Chart ofall the above mentioned uniformed grades,
is according to Schedule - I.

(iv)

(vi)

(ix)

(x)
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OnIy confirmed p€rsonnel will be eligible for promotion to the next
higher post.

All the above mentioned cadres shall be State level cadres.

a
(xi)

(xii)

(2) The Bihar Home Guards organization shall have the following Group _ ,,D"
posts.-

(3) pthl-headquarier level non- uniformed non-gazetted paid posts, which are to
be filled up on posting by the persorrit A administrative Reforms
Ilepartment or on appointment on recommendation of the Bihar Staffselection
Commission and th€ post of Doctor in Central Training Institute, Biht4 which
is 

_to_be filled up on posting by the Health Deparinent, flnd mentior in
Schedule - II.

(1) Senov

(D The Commandant General will send a requisition of vacancies to Bihar Staff
Selection Commission on the basis of which vacancies will te advertised; The
physical fitness tests shall be taken by a committee constituted by the Bihar
Staff Selection Commission. Thereafter wriuen test shall be conducted by the
Bihar Staff Selection Commission. The syllabus for.written test and items for
physical tests shall be determined by the Department in consultation with the
Bihar Staff Selection Commission. Merit lisi shall be prepared by the Bihar
Staff Selection Commission according to the marks obtained in the wdtten test,
and accordingly recommendation for appointment as Sepoy will be sent io the
Commandant General-

(ii) The Commandant wilt be the appointing authority.

(iii) The minimum educational qualification shall be matric or equivalent.

(iv) The minimum age limit shall be 18 years and upper age shall be the same as
fixed up by the Govemment from time to time.

(v) Other physical qualifications shall be the same as that prescribed in the potice
Manual with respect to Constpbles.

Sl. No. Name of Post Promotion / direct appointment / setection noii
Record Supplier Direct Appointment

Z Daffari Direct Appointrnent
3 Peon Direct Appointment
4 Mali Dfuect Appointrnent
5 Watohman DirectAppointmE
6 Cook Direct Appointment
7 Water Carrier Direct Appointment
8 Washer Man Direct Appoirrtment
9 Barber Direct Appointment
l0 Slveeper Direct Appointment
1l Carpenter Direct Appointment



fT{R .rq? (qflqnlr) rr fv,rr.rr zoos ti
(vi) The persons engaged on daily wages in the Home Guards organization and the

persons engaged on the basis of their being sportsman on dally wages shall be
. qiven weightage and relaxations in the direct recruitment in accordance with

the scheme ftamed unrler personnel & Administrative Reforms Department
resolution no. 5940 dated lg/0611993 and as prescribed from time to time, and
they shall have to apply and appear in the tesfs and ex minations conducted by
the Bihar Staff Selection Commission.

(vii) Recruited personnel shall remain on probation for one year, who after
collpletign of the said period will be confirmed by the Commandant if found
suitable fo| confirmation. The one essentia.l conditlon for confirmation will be
satisfactory service particulars. Before being confirmed it will be compulsory

- for the personnel to successfully completi the basic training. If ttre ta"il
training is not successfully completed wittrin rlree years of the date of
appoinhnent the Commandant may remove such personnel from service. No
representation will be entertained againsl such reinoval from service. under
special circumstances, such as illness / accident / preoccupation in flood or
draught relief work or in any other important relief and rescue work or in the
event 

-of the training coulse not being organized, probation period may be
extended by one additional year.

(2) Seoov (Driver)

(D The Commandant General will send a requisition of vacancies to Bihar Staff
Selection Commission on the basis of which vacancies will be advertised. The
physical fitness tests shall be taken by a committee constituted by the Bih6r
Staff Selection Commission. Thereafter written test shall be conducted by the
Bihar Staff Selection Commission. The syllabus for written test and items for
physical tests shatl be determined by the Department in consultation with the
Bihar Staff Selection Commission. A merit list of candidates shall be prepared
by the Commission accordingly the marks obtained in the written test. The
successfirl r;andidates shall have to go tfuough the driving test and on the basis
ofthe driving test a final merit rist iha be prepared and-recommendation will
be made b1, the Commission accordingly.

(ii) The Commandant will be the appointing authority.

(iiD The minimum educational qualification shall be matric or €quivalent.

(iv) The minimum age limit shall be 18 years and upper age will be the same as
fixed up by the Govemment from time to time. 

- -

(v) Other physical qualifications will be the same as that prescribed in the police
Manual with respect to Constable (driver).

(vD The persons engaged on daily wages in the Home Guards organization and the
persons engaged on the basis of their being sportsman on daily wages shall be
given weightage and relaxations in the direci recruitnent in acporlance with
the scheme framed under Personnel & Administrative Reforms Department
resolution no. 5940 dated 18/06/1993 and as prescribed.from time to iime and
they_shall iave to apply and appear in the tests anrl eiarpinations conducted by
the Bihar Sraff Selection Commission.
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(vii) The appointed personnel shall remain on probation a. 
"r" ,*.lJJo*

::,:r"l"j,?::l"H*-periodwlrb""";i;;;;;,Jti'i,munaantirro,,nasuitable for confirmation. The one essential ""rdi;i";-f;;;ii;:ffi;,r,.ff:satisfactory service particularr._,-d. .t" ""n"urii,, 

- 
;-;;outaering trreresponsibilities commensurate wjwill be compulsory for rhe ,"ltl:-I{tt o*' !tf*" being confirmed it

rraining. lf the basii oirli" tJft"*el 
to successfully complete the basic

"f 
th";;;;;;ilHfi Jt:ffiffi:"T,T'lr::ilrJ:.$;['l::ffi ,_.tr

service. No representarion *iu ue e"te.taii.I ;ffi; ffi rr"Loval 
ftomservice. Ulder special circumstan

in nood or ara,jlrr;,;i'#;ffi:';y:H: i,,ffi lftrjfl:?:1,ffi::.,:ri,:,;
:^il S. .:*l of.lhe raining course noL being organized, the probation periodmay be extended by one additional year.

(3) Havildar (Clerk). Havildar Instructor. Ilavildar (Armourer)

(, For direct recruitment tl: 
^C^oTTandanr 

General will send a requisition ofvacalcies to the Bihar Staff Selection Cr_ri.rl"" 
. 

", 

, 

,he basis of whichvacancies will be advertised. fn" piry.f"J-irt""r, ieis wiff be taken by acommittee constituted Uy the.Commission. in"r"r#'Lp*"" witten testswitt be taken by the iommissi* i;-.*p";;;;riilar lrnstructorl anoHavildar (cterk). The syltabus. *; ;il;"f* oi,ri,Jr"',,"*, rest shal bedelerminec,l by rhe Deoanmenr in consultation ,rliri",fr.'g** Staff SelectionCommission, The test ior Havildar fCf"*j *ifiu" ,i" ta"m"e as prescriuea in thepolice Manual. Merir tist *itt ue pi"pur"l ac";;; ;;'. marks obtained idthose tesrs, and recommendatir"' i"iA;;;;i'.*"ri*ro* (Insrrucror) /Havildar (Clerk) will be sent ro the C"._"ra""iE"r*"j.-

(ii) To consider promotion to this grade, a depailmental promotion committee shallbe constituled by the CommanLnt C.r"*i '-"-"'-' "'""'"'
(iiD The Comrnandant wi be the appointing authority.

(iv) For direct recruitment the minimum educatioaal qualification shall beIntermediate pass or equivalent.

(v) The minimum age limit for direct appointment shall be lg years and upper agewill be the same as fixed by the Gov,i.rrn*, i.orn ii'#,o ,it".
(vi) The physical tests for direct recruirment ro the post of Havildar (Clerk) iHavildar Instructor will be the ,u*" u. tt ut pr"..i[J'# rf," recruitment of apolice constable in the police manual.

(vii) The directlv appointed personnel shall remain on probation for one year, whoafier completion of the said.period *i[ be ";;i,;;Jifir,e cor.anaunt ir
il,."d,.1,it"!,1t for. confirmation. Th" on" ;;;;;i'"", jirr"" for confirmation
,".p"oY,..,i,]t^t$flto1- len'lce .1od . ihg capability for shouldering rhe
will be-t,,,lef._fommensurale with a_higher post. Before being confirired ii
.ornpt.t"u[f]PoZ-,]?:,l:.dir:.tly recruited personnel rJ successtuily
wirhin rhree;;I P,lTCj lrthe basic training is not successtully completed

xlm,r#,i*.:.,I: j:,,i",firJ,:TH,.J,Ii,,.J1?L1il:*;*::*i
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(4) Havildar (Driver)

-t^.Lo^r_.!r.,":? 
,,ll be promored to the rank of Havildar (Driver) accordinB rosernonty and fitness.

Oaher conditions of promotion shall be the same as prescribed in sub_ rule (3)

fl) Jamadar llead Clcrk

(i) !n! such personnel of the Havildar (crerk) i Havikrar Instructor r HavirdwGrade I, who for rwo continuo* y;*-;;';;;iril*.*,ry discharged theaccount work and whose_ service paniculars *O p"Jt r*ur"" dudng the saidperiod have been found sarisfa;rory, ;til;; ;;;;il; by CommandantCeneral to appear in Departmentai' a"""*i, '"_"Jrrtion. After beingsuccessful in the Accounts examinatio" tiruy *iff ta 
"*ridered 

for selection tothe post of Jamadar Head Ct"rn, u""oia-iog io ,;;#; fitness and rosterpoints.

(ii) The appointing authority sha be rhe Deputy commandant cenerar

(iii) The promoLion to these posrs will be considered by a Depanmental promotion
Commiftee consdrured by the Commandant C;;.- " -"-

(iv) Minutes prepared by rhe Departmental promotion Cormittee will be sent toCommandant General. Thereafte. oo thd b;;il-;;put?omnanaant cenerawill issue promotion order.

(v) Other conditions of promotion shall be the same as prescribed in sub_ rule (3)of rule 5.

Promotion to these posts will be considered as prescribed ln rule 4.

7- *pury

(l) Companv C6mmander. Company Co-lnmgnder (Armourer) and Companv
Commander (Transport)

(D For direct reouitment to the post of Company Commander the same criteriashall appty as taiil down in rul; s(txi).

(ii) The appointing / promoting authority shall be the Deputy comfiEndant
General.

(D

(ii)

5-
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(iiD For considering promotion to these posts a Departmental promotion
Committee will be constituted by the Commandant Ceneral.

(iv) The minutes prepared by the commiuee w r be sent to commandant General
and thereafter on that basis promotion order will be issued by the Deputy
Commandant General.

(v) The directly appointed ofiicers will remain on probation for a period of one
year, on completion of which if found fit for confirmation they will be
confirmed by Deputy Commandant General. The essential condition of
confirmation will be satisfaetory service and the capability of shouldering
responsibilities commensurate wilh a higher post and passing of Dep"rtmeota'[
examination.

(i)

(ii)

(2) IBspector and l[spector mratrsport)

Fo.-r considering promotion to these posts a departmental promotion committee
will be constituted by the Commandaat General.

On the basis of recommendation of the DeparEnental promotion Committee
the promotion rrill be considered and the pro-motion order wilfbe issuea ty the
Commandant General.

8- Aonointmjnt and oromotion of District Conrmandant Divisional
Commandant and Senior Divlsional Commandant -

(1) District Commandant appointed by direct recruitm€nt

(i) The 50% posts of cadre strength will be filled up by dhect rocruitmenr
and rest 500/o posts will be filled up by promotion from Inspector.

(ii) The appointment / confirmation / promotion / training / inter-se
seniority / inter-se seniority viz-a-viz officers appointed by promotion
and other service conditions would be according to the rules and

. procedures as laid down by the Govemment for th€ cadre of Deputy
Superintendent of police.

(iiD For direct recruitment the minimum and maximum age limits and
physical / educational qualifications / probation period etc. shall be the
same as flrat of the directly appointed officers of the cadre of Deputy
Superintendent of Police.

(2) Promotion to the post of Dhtrict Commandant

(i) The minimum educational qualification for promotion from the rank of
Inspector to District Commandant shall be Graduate.

(ii) For consideration of promotion a Departmontal promotion pommittee shall be
constituted under the chairmanship of the Chairman / Member of the Bihar
Public Servtce Commission.

(3) Divisional Cq-mmandant / (4) Senior Divlsional Commandant

, The promotion to these posts and other service conditions shall be regulated according
to rules and procedures as laid down by the Govemment,



lT{R rrq,e (qgr*r(E)

11.

12.

9- Aopointment of Steno (tvrist). Record Keener. -

(i) Appointment to these posts witl be done on the recornmendation of tle Bihar
Staff Selection Commission.

(ii) The Deputv Commandant G€neral will be appointing authority.

(ii| For these posts the eligibility, service conditions etc. will b€ as Fovided for in
the relevant govemment rules.

10- Apoointment to Group ..D" DjgE

(i) Posts will be filled by direct recruitment.

(ii) . Appointing authority shall be the Commandant.

(iii) The recruitment to these posts will be done by a Selection Committee
constihrted by the Commandant General under the chairmanship of
Commandant. This will include two Divisional Commandants, out of which
one will be member of SC / ST.

(iv) For these posts the eligibility, service conditions etc. will be the same as
provided for in the relevant govemment rules.

(v) The persons engaged on daily wages in the Home Guards organization and the
persons engaged on the basis of their being sportsman on daily wages shall be
given weightage and relaxations in the direct tecruitr,rent in accordance with
the scherne fiamed under Personnel & Administrative Reforms Department
resolution no. 5940 dated 1810611993 and as prescribed from time to time.

Orders issued bv the Commandant General from time to time, -
As provided in Sections ? and 12 of the Police Act and in rule 8 of the Police

Manual the Commandant General may, from time to time, issue Standing Force
Orders, which will have the same status as Police Ordors issued by the DG & IG of
Police, Bihar.

Reneal and savings :-
All the Rules / circulars and orden issued by the government will be ipso facto

applicable to members of this service in so far as they do not specifically conflict with
these rules. Other matters, not dealt with under these Rules, will be govemed by the
provisions of the Police Manual. All previous Rules / ordq / directions etc. shall be

repealed.

Home Department.
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Schedule - II

The followings posts will be for non-uniformed personnel :-

The other non-uniformed
following:-

salaried posts in the Headquarters will be the

In Bihar Home Guards Central Training Institule, Bihta there will be a State
level gazetted post of a Medical Offrcer to be filted up by deputation from
the Health department.

(b)

{

(c)

st.
No.

Name of Post Promotion / direct rppointmert / selection post / by posting

I Steno typist Direct appointment
2 Record Keeper Direct appointment

st.
No.

Name of Post Promotion / direct appointment /
selection post I by oostins

I Account - cum - Administrative Officer Bv postins
2 Section Officer Ey posting
3 P.A. to Commandant General By posting
4 Secretariat Assistant By posting
5 Lower Division Clerk By posting
6 Typist By posting
7 Drafts Man By postinq


